Critical Difference Inc.


Drug Free Workplace Program Policy





	 NOTICE TO APPLICANT AND EMPLOYEES OF


	DRUG FREE WORKPLACE PROGRAM





	This company has established a Drug Free Workplace Program. Employees are prohibited from using illegal drugs (including the non-prescribed use of prescription medication) on or off the employer's premises.  Employees are also prohibited from possessing or transporting alcohol or illegal drugs on the premises.  Employees may only transport alcohol onto the employer's premises if it is part of the employee's job responsibilities.  Possession of paraphernalia used in connection with the use of any drug is evidence of violation of this rule.





	Drugs mean alcohol, including distilled spirits, wine, malt beverages and intoxicating liquors, amphetamines, cannabinoids, cocaine, phencyclidine (PCP), hallucinogens, methaqualone, opiates, barbiturates, benzodiazepines, synthetic narcotics, designer drugs or metabolite of any of these substances.  Nonprescribed use of prescription medication is also prohibited.





	This company will require all applicants for employment and all existing employees, under certain circumstances, to be tested for the presence of drugs or alcohol as part of this company's policy prohibiting drug or alcohol use.  An employee violates the Drug Free Workplace Program by testing positive in a confirmed test for drugs.  Refusal to cooperate in the drug testing procedure is an independent violation of this rule and accordingly, will be treated as a positive confirmed test for drugs.  Upon conviction for violating any state or federal drug law, each employee of this company is required to notify his or her immediate supervisor of such conviction within five business days thereof.  This "notification of drug conviction" requirement applies whether the conviction resulted from conduct performed while in the course and scope of employment or off duty.  Employees are required to report any drug related criminal charge brought against them, whether the result of on-duty or off-duty conduct.





	Any violation of this rule will result in discipline, up to and including discharge and possible forfeiture of workers' compensation medical and indemnity benefits.





	This notice is given on ____________Drug testing may be done after the date of this notice.








___________________________________________


applicant signature























